
 

 

EU Sustainability Omnibus – A Call for Evidence-Based 
Policy-Making (Copenhagen Declaration)1 

We, the undersigned professors, particularly from EU Member States and other European countries, 
conduct research and teach in areas related to corporate sustainability and responsibility. We are united in 
our concern for the future of sustainability policy in Europe. 

While we support the European Union’s efforts to simplify regulations and create more efficient 
frameworks, we are alarmed by the current direction of the EU Omnibus process. This initiative risks 
weakening the Corporate Sustainability Reporting Directive (CSRD) and the Corporate Sustainability Due 
Diligence Directive (CSDDD). We urge European policymakers to pursue simplification without 
compromising the integrity and ambition of these vital regulations. 
 

1.   Simplify with Evidence 

The current omnibus proposal lacks a strong evidence base. We call for a more thorough integration of scientific 
research on sustainability reporting and due diligence into the remaining stages of the legislative process—
particularly the final negotiations in the European Parliament and the subsequent trilogue. 

2.   Align with Climate Science 

Key provisions of the current proposal overlook established climate science. Especially the proposed weakening or 
elimination of climate transition plans undermines their role as critical tools to align business models with scientific 
climate targets. These plans are essential roadmaps for a sustainable transformation. 

3.   Ensure Regulatory Consistency 

To maintain coherence with the Non-Financial Reporting Directive (NFRD), companies with more than 500 
employees should remain within the reporting scope of the CSRD. This inclusion is necessary to create a consistent 
and meaningful pool of reporting entities across the EU. 

 4.   Balance Costs and Benefits 

We encourage negotiators to consider compliance costs alongside the substantial strategic advantages of robust 
sustainability reporting and due diligence. The current proposal focuses almost exclusively on reducing burdens, 
neglecting the wealth of research demonstrating the long-term business value of sustainability reporting and due 
diligence practices. 

5.   Safeguard Risk-Based Due Diligence 

The CSDDD must retain a requirement for risk-based due diligence that aligns with international standards, 
particularly the UN Guiding Principles on Business and Human Rights and the OECD Guidelines for Multinational 
Enterprises. This alignment ensures legal clarity and ethical consistency across borders. 
 

Sustainability is not a regulatory burden but a strategic advantage that enhances Europe’s 
competitiveness, resilience, and capacity for innovation. Undermining the EU’s sustainability framework 
jeopardizes the conditions necessary for European businesses to succeed in a world increasingly shaped 
by climate risks, evolving investor expectations, and rising global demand for transparency and purpose. 

 
1 The text of the Declaration was co-authored by a group of scholars during the 2025 Academy of Management (AOM) Annual 

Meeting in Copenhagen.  
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Academic Evidence Supporting the Copenhagen Declaration 
 

The following exemplary academic research underpins the Copenhagen Declaration. It demonstrates 
that each of the five demands is supported by robust research insights that merit consideration in pol-
icy-making, particularly given that the Omnibus I Simplification Package was adopted without an im-
pact assessment. This list was compiled by the Declaration’s co-authors but is not formally part of the 
Declaration itself. It represents a small selection of relevant articles from the substantial body of aca-
demic evidence of recent years. 

 

1. Simplify with Evidence 

The current omnibus proposal lacks a strong evidence base. A large body of peer-reviewed literature 
demonstrates that mandatory sustainability reporting improves corporate accountability, transpar-
ency, and outcomes. 

• Adams, C. (2017). Conceptualising the contemporary corporate value creation process. Ac-
counting, Auditing & Accountability Journal, 30(4), 906-931.  

• Bonetti, P., Leuz, C. & Michelon, G. (2023). Internalizing Externalities Through Public Pressure: 
Transparency Regulation for Fracking, Drilling Activity and Water Quality NBER Working Pa-
per No. w30842  

• Christensen, H. B., Hail, L., & Leuz, C. (2021). Mandatory CSR and sustainability reporting: eco-
nomic analysis and literature review. Review of Accounting Studies, 26(3), 1176–1248. 

• Cuomo, F., Gaia, S., Girardone, C., & Piserà, S. (2022). The effects of the EU non-financial re-
porting directive on corporate social responsibility. The European Journal of Finance, 30(7), 
726–752. 

• Dinh, T., Husmann, A. and Melloni, G. (2021). The role of non-financial performance indicators 
and integrated reporting in achieving sustainable value creation, European Parliament: Direc-
torate-General for Internal Policies of the Union. 

• Fiechter, P., Hitz, J. M., & Lehmann, N. (2022). Real Effects of a Widespread CSR Reporting 
Mandate: Evidence from the European Union’s CSR Directive. Journal of Accounting Re-
search, 60(4), 1499–1549. 

• Greenstone, M., Leuz, C., & Breuer, P. (2023). Mandatory disclosure would reveal corporate 
carbon damages. Science, 381(6660), 837–840.  

• Krueger, P., Sautner, Z., Tang, D. Y., & Zhong, R. (2024). The Effects of Mandatory ESG Disclo-
sure Around the World. Journal of Accounting Research, 62(5), 1795–1847. 

• Mies, A., & Neergaard, P. (2020). Quality of CSR reporting: Mandatory or voluntary reporting? 
In: Crowther, D. & Seifi, S (eds). Developments in Corporate Governance and Responsibility, 
15, 205–234.  

 

2. Align with Climate Science 

Climate transition plans are vital tools for aligning corporate strategies with science-based targets. 
Removing or weakening them undermines the EU’s climate commitments. 

• Armour, J., Enriques, L. & Wetzer, T. (2022). Mandatory Corporate Climate Disclosures: Now, 
But How? Columbia Business Law Review, 2021(3), 1086–1146. 

• Creutzig, F., Niamir, L., Bai, X., et al. (2022). Demand-side solutions to climate change mitiga-
tion consistent with high levels of well-being. Nature Climate Change, 12, 36–46. 

https://www.sciencedirect.com/org/science/article/abs/pii/S095135741700060X
https://www.nber.org/papers/w30842
https://www.nber.org/papers/w30842
https://link.springer.com/article/10.1007/s11142-021-09609-5
https://link.springer.com/article/10.1007/s11142-021-09609-5
https://doi.org/10.1080/1351847X.2022.2113812
https://doi.org/10.1080/1351847X.2022.2113812
https://op.europa.eu/en/publication-detail/-/publication/eaac25fc-5259-11ec-91ac-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/eaac25fc-5259-11ec-91ac-01aa75ed71a1/language-en
https://onlinelibrary.wiley.com/doi/full/10.1111/1475-679X.12424
https://onlinelibrary.wiley.com/doi/full/10.1111/1475-679X.12424
https://doi.org/10.1126/science.add6815
https://doi.org/10.1126/science.add6815
https://onlinelibrary.wiley.com/doi/10.1111/1475-679X.12548
https://onlinelibrary.wiley.com/doi/10.1111/1475-679X.12548
https://research.cbs.dk/en/publications/quality-of-csr-reporting-mandatory-or-voluntary-reporting
https://doi.org/10.52214/cblr.v2021i3.9106
https://doi.org/10.52214/cblr.v2021i3.9106
https://www.nature.com/articles/s41558-021-01219-y
https://www.nature.com/articles/s41558-021-01219-y
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• De Haas, R., Martin, R., Muûls, M., & Schweiger, H. (2024). Managerial and financial barriers to 
the green transition. Management Science, 17(4), 2751–3636 

• Dikau, S., Robins N., Smoleńska A., van ’t Klooster J. & Volz U. (2022). Net zero transition plans: 
a supervisory playbook for prudential authorities. London: Grantham Research Institute on Cli-
mate Change and the Environment, London School of Economics and Political Science. 

• Krueger, P., Sautner, Z. & Starks, L. T. (2020). The importance of climate risks for institutional 
investors. Review of Financial Studies, 33(3), 1067–1111.  

• Steffen, W., Richardson, K., Rockström, J., Cornell, S. E., Fetzer, I., Bennett, E. M., Biggs, R., 
Carpenter, S. R., De Vries, W., De Wit, C. A., Folke, C., Gerten, D., Heinke, J., Mace, G. M., 
Persson, L. M., Ramanathan, V., Reyers, B., & Sörlin, S. (2015). Planetary boundaries: Guiding 
human development on a changing planet. Science, 347(6223).  

 

3. Ensure Regulatory Consistency 

Maintaining the CSRD scope (companies >500 employees) ensures continuity with the NFRD and 
comparability across the EU. 

• Cooper, S., & Michelon, G. (2022). Conceptions of materiality in sustainability reporting frame-
works: Commonalities, differences and possibilities. In C. A. Adams (Ed.), Handbook of Ac-
counting and Sustainability. Edward Elgar Publishing: 44–66. 

• Filho, W. L., Wall, T., Williams, K., Dinis, M., Martin, R. M. F., Mazhar, M., & Gatto, A. (2025). 
European sustainability reporting standards: An assessment of requirements and prepared-
ness of EU companies. Journal of Environmental Management, 380, 125008.  

• Luo, X. R., Wang, D., & Zhang, J. (2017). Whose call to answer: Institutional complexity and 
firms’ CSR reporting. Academy of Management Journal, 60(1): 321–344. 

• Rasche, A., Cojoianu, T., Hoepner, A., & Schneider, F. (2025). Scenarios for CSRD Scope 
Amendments: Advancing Reporting Scope While Reducing Further Burden. SSRN Working 
Paper.  

 

4. Balance Costs and Benefits 

Compliance costs exist, but strong evidence shows the benefits of sustainability reporting and due 
diligence are very significant, enhancing long-term competitiveness and financial performance. 

• Berchicci L., King A. A. (2022). Building knowledge by mapping model uncertainty in six 
studies of social and financial performance. Strategic Management Journal, 43(7), 1319–
1346.  

• Busch, T., & Friede, G. (2018). The Robustness of the corporate social and Financial Perfor-
mance Relation: A Second‐Order Meta‐Analysis. Corporate Social Responsibility and Environ-
mental Management, 25(4), 583–608.  

• Caglio, A., Melloni, G., & Perego, P. (2019). Informational Content and Assurance of Textual 
Disclosures: Evidence on Integrated Reporting. European Accounting Review, 29(1), 55–83.  

• Cheng, B., Ioannou, I., & Serafeim, G. (2014). Corporate social responsibility and access to 
finance. Strategic Management Journal, 35(1), 1–23. 

• Ioannou, I, & Serafeim, G. (2019). The Consequences of Mandatory Corporate Sustainability 
Reporting. In: Abagail McWilliams, and others (eds), The Oxford Handbook of Corporate So-
cial Responsibility: Psychological and Organizational Perspectives. Oxford Handbooks: 452–
489. 

https://doi.org/10.1287/mnsc.2023.00772
https://doi.org/10.1287/mnsc.2023.00772
https://www.lse.ac.uk/granthaminstitute/wp-content/uploads/2022/11/Net-zero-transition-plans-a-supervisory-playbook-for-prudential-authorities-1.pdf
https://www.lse.ac.uk/granthaminstitute/wp-content/uploads/2022/11/Net-zero-transition-plans-a-supervisory-playbook-for-prudential-authorities-1.pdf
https://academic.oup.com/rfs/article/33/3/1067/5735302
https://academic.oup.com/rfs/article/33/3/1067/5735302
https://doi.org/10.1126/science.1259855
https://doi.org/10.1126/science.1259855
https://research-information.bris.ac.uk/files/305566553/Cooper_Michelon_chapter_Pure.pdf
https://research-information.bris.ac.uk/files/305566553/Cooper_Michelon_chapter_Pure.pdf
https://doi.org/10.1016/j.jenvman.2025.125008
https://doi.org/10.1016/j.jenvman.2025.125008
https://journals.aom.org/doi/10.5465/amj.2014.0847
https://journals.aom.org/doi/10.5465/amj.2014.0847
https://ssrn.com/abstract=5350977%20or%20http:/dx.doi.org/10.2139/ssrn.5350977
https://ssrn.com/abstract=5350977%20or%20http:/dx.doi.org/10.2139/ssrn.5350977
https://doi.org/10.1002/smj.3374
https://doi.org/10.1002/smj.3374
https://doi.org/10.1002/csr.1480
https://doi.org/10.1002/csr.1480
https://doi.org/10.1080/09638180.2019.1677486
https://doi.org/10.1080/09638180.2019.1677486
https://sms.onlinelibrary.wiley.com/doi/abs/10.1002/smj.2131
https://sms.onlinelibrary.wiley.com/doi/abs/10.1002/smj.2131
https://doi.org/10.1093/oxfordhb/9780198802280.013.20
https://doi.org/10.1093/oxfordhb/9780198802280.013.20
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• Nguyen, V. J. (2025). Corporate social responsibility disclosure and firm value: a signaling 
theory perspective. Journal of Economics and Development, 27(2), 114–128.  

• Raimo, N., Caragnano, A., Zito, M., Vitolla, F., & Mariani, M. (2021). Extending the benefits of 
ESG disclosure: The effect on the cost of debt financing. Corporate Social Responsibility and 
Environmental Management, 28(4), 1412–1421.  

 

5. Safeguard Risk-Based Due Diligence 

A risk-based approach, aligned with UNGPs and OECD guidelines, ensures effectiveness and inter-
national coherence. 
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